Lecturer ‐ Psychology

The Department of Psychology at the University of Georgia invites applications for a limited‐term
Lecturer position. The starting date for this position is August 2022. The course load is four courses per
semester for two semesters. The salary for this position is currently $60,000.00. Additional summer
teaching may be available. Limited‐term faculty may be renewed annually for a maximum of two (2)
years. Any request for reappointment of limited‐term faculty beyond the second year requires pre‐
approval by the Provost. Candidates must hold a Ph.D. in Psychology or a closely related discipline. The
successful candidate will have evidence of excellence or potential for excellence in several courses in the
undergraduate Psychology curriculum, particularly in lower‐division courses.

To apply, visit https://www.ugajobsearch.com/postings/262013. Applications should include a cover
letter, vita, teaching portfolio, diversity statement (Optional Other Documents #1), and contact
information for three references who are highly familiar with the candidate’s teaching. The teaching
portfolio should include a teaching philosophy and evidence of (potential for) teaching effectiveness.
References will be contacted later in the search process. All applicants who apply by June 24, 2022, will
receive full consideration, and the position will remain open until filled. Correspondence can be directed
to Dr. Trina Cyterski, Search Chair, Department of Psychology, University of Georgia, Athens, Georgia
30602. The email for the search is Stephanie.Helmig@uga.edu.

The Franklin College of Arts and Sciences, its many units, and the University of Georgia are committed to
increasing the diversity of its faculty and students, and sustaining a work and learning environment that
is inclusive. Women, people from historically excluded groups, and people with disabilities are
encouraged to apply. The University of Georgia is an Equal Opportunity/Affirmative Action employer. All
qualified applicants will receive consideration for employment without regard to race, color, religion,
sex, national origin, ethnicity, age, genetic information, disability, gender identity, sexual orientation, or
protected veteran status. Persons needing accommodations or assistance with the accessibility of
materials related to this search are encouraged to contact Central HR (hrweb@uga.edu).

